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Center plays role in experimental aircraft

Enhanced maneuverability X-31 rolls out

By Lisa Cowles

The X-31, the first international
X-aircraft, rolled out March 1, 1990 at
Rockwell International, in Palmdale,
CA. It is being jointly developed by the
Defense Advanced Research Projects
Agency (DARPA) and its agent, the
Naval Air Systems Command, and the
Ministry of Defense of the Federal
Republic of Germany. This rollout
represents a three year effort by
Rockwell International Corporation’s
North American Aircraft and the
German Messerschmitt-Bolkow-Blohm
(MBB) to develop and produce an
experimental aircraft capable of
controlled flight beyond aerodynamic
stall and enhanced agility.

NADC has been involved in the X-31
since its inception. The centrifuge was
used to explore the feasibility of
enhanced fighter maneuverability
before the program began. Currently,
NADC is involved in numerous aspects
of ensuring aircraft capability and
flight safety. Some areas include flight
controls, subsystems, human factors,
crew systems, structures,
aerodynamics, flying qualites, and
materials. These efforts will continue
to first flight, in spring, and
throughout the two-year flight test
program.
continued on page 4

NADC leads
the way . ..

NADC has led a
multi-Laboratory effort to specify
and acquire a common software
tool set for NAVAIR. This
milestone  represents  the
completion of the first phase of a
joint effort with NAC, NADEP,
NATC, PMTC, NTSC, NOSC,
and NWC to develop a NavAir
Software Engineering Environ-
ment (NASEE). These tools,
which are collectively referred to
as the NASEE Software Tool Set
will be used to support the
development, test, and life cycle
maintenance of software for
embedded Mission Critical
Computer Resources (MCCR).
The goal is to dramatically
improve the state of Post
Deployment Software Support
(PDSS) across NAVAIR’s
Software Support Activities
(SSAs) by transitioning new
software technology develop-
ments into actual project usage.

The X-31 experimental aircraft on display at Rockwell International, Palmdale,

California.
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Two complete women’s executive
leadership program

Susan M. Casagrand and Elaine
Picard were among the 245 participants
nationwide who recently graduated
from the Women’s Executive
Leadership (WEL) Program.

The WEL Program is a year-long
series of supervisory and managerial
training and developmental
experiences. It is designed to provide
high potential women and men with
experiences to help prepare them for
future opportunities as Federal
supervisors and managers. Sponsored
by the Office of Personnel
Management, it is targeted at the
GS-11 and -12 levels.

Training provided by the program
includes Public Managers Workshop,
Core Management Training, and a
Congressional Briefing. Develop-
mental experiences include a 30- and
60- day rotational work assignment and
a one week shadowing assignment. In
addition to these components, each
participant is required to design a
one-day workshop on a management
topic, conduct executive interviews and
complete management readings.

Susan M. Casagrand, a Contract
Negotiator, holds a Master’s in Public
Administration with a certificate in
Contracting/Procurement. She
completed the 60-day rotational
assignment component of the WEL
Program in the NADC contracts
Department as a Senior Contract
Negotiator. She completed her 30-day

rotational assignment at the Naval
Training Systems Center in Florida in
the Contract Management Office where
she worked on contractual policy
development. Sue’s shadowing
experience was performed at the Office
of Civilian Personnel Management
(OCPM) in Washington, DC. The
shadowing experience proved to be her
most valuable program component
because it provided her with visibility
among executives in OCPM and the
Deputy Assistant Secretary of the Navy
si%&

for Civilian Personnel/EEO.

Casagrand feels the WEL Program,
as a unique specialized training
experience, provided her professional
and personal growth that has expanded
her job opportunities and challenged
and equipped her to achieve higher
career goals. It also created a
nationwide network of friends and
professionals from other government
agencies and job classifications to
utilize as future resources.

WEL graduates Elaine Picard and Susan Casagrand display their

“diplomas” while flanked by their respective supervisors, John McFadden,
CV-ASWM Branch Head and Frank Drummond, Procuring Contracting

Officer.

























