Tremblay receives award

for technical

Harold G. Tremblay, Director of the
Computer Department at the Naval
Air Development Center (NADC) has
received the Interagency Committee on
Information Resources Management
annual award for technical excellence.
Tremblay has provided outstanding
leadership in promoting and using the
computer for research and development
of naval aircraft and aviation systems.
He pioneered the use of computers to
perform realtime simulations of early
missile systems, the X-15 research air-
craft and the Mercury manned space-
flight program. NADC computers also
provided performance and problem
analysis for missiles and modern, high-

excellence

performance aircraft saving the cost of
test flights and avoiding accidents in-
herent in such testing.

As Director of the Computer Depart-
ment at NADC, Tremblay has suc-
ceeded in continuously developing
resources that have maintained NADC
as the premier realtime simulation
among the Navy Laboratories for
nearly four decades.

Tremblay holds a Bachelor of Science
in Electrical Engineering from Tufts
University. He has completed graduate
study work at Princeton, MIT, Univer-
sity of Pennsylvania, Penn State and
the Navy Postgraduate School in Mon-
terey in CA.
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Well-wishers and a congratulatory cake greeted Hal Tremblay when he

returned to the Center after receiving his award.
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Annual EEO Awards Day

Reeps selected NADC’s ‘“Woman of the Year”

Woman of the Year Suzanne Reeps

by Regina Gasuk

“We are here today to give honorary
recognition to those employees who
have contributed in an outstanding
manner to the Equal Employment Op-
portunity Program here at NADC.
These employees have recognized that
human resources are our most valuable
asset and have invested a great deal of
energy and time into optimizing human
resources at this Center and in our own
community.”

These words spoken by Captain Fred
Wright, Chief Staff Officer epitomized
the feeling of accomplishment and sat-
isfaction felt by everyone present at the
2nd annual awards day luncheon for
this year’s EEO program award nomi-
nees and winners. “We had a high stan-
dard for our program and through the
teamwork of employees and managers
we have exceeded these high objec-
tives,” said Captain Wright.
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Woman of the Year, Suzanne Reeps
is an example of NADC’s high stan-
dards and accomplishments through
her technical work, community in-
volvement and service to her fellow em-
ployees.

Reeps has been at the Center for 11
years and is a recognized authority on
personal life support equipment and in
particular anti-exposure protective sys-
tems.

“I was shocked,” said Reeps. “To me
it means the culmination of 11 years of
work I've done here, not just technically
but the help I’ve given other employees
and the work I've done on various com-
mittees over the years.”

As team leader of 7 scientists and en-
gineers and 1 technician, Reeps pro-
vides technical direction on projects
from helmets and oxygen masks to all
the anti-exposure clothing. Reeps is

proud of her work in the anti-exposure
area, where she has been involved the
longest and considers her area of ex-
pertise. “If a pilot has to eject or ditch
into cold water, it is not a nice environ-
ment. I feel I've been able to make some
progress and identify some layered
clothing anti-exposure systems that I
feel will save some lives,” she said. “It
must provide the pilot with an ability
to survive in an emergency but also has
to be balanced against his ability to fiy.”
Preparing meals for the elderly and
the handicapped under the “Aid for
Friends,” program, Reeps manages to
balance career, family, and community
service work while also serving as a
mentor to new professional employees
and “Big Sister” to summer aides.
“When I first came to NADC I was part
of the Center EEO committee and then
the Directorate EEO committee. A lot
of what we did was to set up some of
the mentor programs and try to reach
people in the upward mobility pro-
grams, basically just trying to get some
information out,” said Reeps.
Recently she has been part of the
committee responsible for the protec-
tion of human subjects. She finds it in-
teresting to review all the test projects
involving humans because she learns
about other research that can ulti-
mately impact what she is working on.
“I have always felt that I was on the
leading edge for women since I started

working. When I first came here there
were other professional women but
they were few and far between, and now
there are many. It has to do with a
changing attitude that I see within
management,” said Reeps. “The men
are beginning to realize that the women
are trained, dedicated and able to do the
job as well as men, if not better in some
cases. I think they are really starting
to realize that minorities are some of
their most valuable employees.”

“For myself, I would like to break into
the management ranks very soon. I feel
at that point I will be in a position to
impact some of these programs even
more,” she said.

Reeps is quick to thank her division
head, John Harding and branch head,
Al Hellman for the flexibility and sup-
port they give her.

“T consider it a great honor to be
named Woman of the Year but I also
consider it a responsibility to be a
model for the young females and sci-
entists, and to live up to that image,”
she said. “It’s a really good feeling
though to be appreciated,” she con-
cluded.

A graduate from Cornell University
in 1973 Reeps has a Bachelor of Science
degree in Design and Environmental
Analysis and is pursuing graduate
study in management at Temple Uni-
versity.

“It is important to realize that EEO is not

only an opportunity
besides that, its just

Captain Edward Sturm,

but a responsibility,
good business.”

Center Commander
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Guarini guest speaker for
Association of Old Crows

by Regina Gasuk

Jerry Guarini, NADC’s Associate
Technical Director was guest speaker at
the June dinner meeting of the Inde-
pendence Chapter of the Association of
Old Crows (AOC). Captain Edward
Sturm, Center Commander was their
honored guest and recently endorsed
the local chapter’s request to sponsor
the national Association’s convention
to be held in Philadelphia in 1993.

The Independence Chapter was or-
ganized in 1980 to serve Philadelphia,
eastern Pennsylvania (Harrisburg in-
cluded), Southern New Jersey and Del-
aware. Since 1980, the chapter has

Letter to the Editor

Dear Editor:

The employee’s at NADC were re-
cently encouraged to participate in the
U.S. Savings Bond campaign. If these
savings bonds need to be redeemed the
following cashing options are available
at:
1) local banks (provided they “DO”
administer this service; if an individual
has an account with the bank).

OR

2) savings and loan associations (pro-

vided they “DO,” also)
OR

3) the Federal Reserve Bank, down-
town Philadelphia.

Why participate in this yearly cam-
paign if our own First Atlantic “FED-
ERAL” Credit Union, does not provide
bond cashing service?

Mary E. Williamson
Code 5011

Dear Mary E. Williamson:

Your question addresses two separate
issues. The reasons for buying bonds
are personal to the purchaser and un-
related to why financial institutions,
including the First Atlantic Federal
Credit Union (FAFCU), have generally
decreased their bond cashing services.

Photo by Gerry Pirrung
Jerry Guarini (left) receives commemorative Liberty Bell from Ed Mor-
gensen, outgoing President, for speaking to the Old Crows.

grown to more than 500 active mem-
bers, receiving the Regional Chapter-
of-the-Year award in 1981 and the Re-
gional Growth award in 1985. The
chapter’s NADC involvement has been
quite extensive. More than 30 NADC
employees belong to this prestigious or-
ganization.

The National organization has more
than 22,000 members, and its President
is RADM Albert A. Gallotta, Jr. (Ret.),
former Commander, Naval Electronic
Systems Command.

Anyone interested in learning more
about the AOC may contact Chapter
president, Gerry Pirrung, on extension
2285.

Several years ago, the FAFCU Board
of Directors set a policy to discontinue
bond cashing services because of oper-
ational and administrative considera-
tions. According to Vice President
Branch Administrator Patrick Loonie,
although federally chartered, the
Credit Union is a private, profit-mak-
ing organization. Bonds compete di-
rectly with other money-making
vehicles such as money-market ac-
counts, Individual Retirement Ac-
counts, certificates of deposit, etc.
which are more lucrative investments
from a bank or credit unions perspec-
tive.

The administrative process involved
in redeeming a bond places an un-
wanted burden on Credit Union per-
sonnel. Each redemption transaction
requires verifying the holder’s identity,
searching through a non-computerized
listing of bond values, often twenty to
thirty years old, and an involved re-
cording process. In light of these con-
siderations, as well as servicing
window transactions in an expeditious
manner, it is unlikely that any changes
to current policy in regard to bonds will
take place.

The Editor

SECNAV raises NADC'’s
Small Business goals

by Diane Heal

SECNAV has revised our goals for
awards to businesses owned by disad-
vantaged individuals from:

$5M Under the 8(a) Program
$1M Other Awards to Disadvan-
taged Business

or 3% of the Center’s Total Direct Pur-
chasing Dollars to a total of 5.9% of our
Total Direct Purchasing, approximately
$15M. In the past the Center has
awarded 2.7% to 3% of its total pur-
chasing dollars to businesses owned by
disadvantaged individuals. This
change is evidence of Congress’ empha-
sis on expanding government contract-

Technical Highlights

S-3B SOFTWARE COMPLETES
TECHEVAL; OPEVAL INITIATED

The NADC VS program delivered
Fleet Issue (FI) B—4.1J to VX~1 for OP-
EVAL testing in the S-3B aircraft.
TECHEVAL on FI B4.1J was success-
fully completed in late May 1986 and
included extensive flight and labora-
tory testing of the enchanced acoustic
package for the S-3B.

SATELLITE RECEIVER NAVIGA-
TION SYSTEM (SRNS)

The SRNS processes the navigation
messages transmitted by TRANSIT
and GPS satellites to provide position

ing opportunities for minority owned
business firms.

This emphasis was expressed by the
House Appropriation Committee in
their Report No. 99-332, in which they
established the overall DOD goal for
contract dollars to minority owned
business firms at 5% of the total DOD
direct contracting dollars.

In addition, Congress is encouraging
efforts to increase participation of
Small Disadvantaged Business Firms
in Small Business Innovation Research
(SBIR) conferences and programs as
well as increase participation of His-
torically Black Colleges and Universi-
ties in defense research.

fixes to the OSP Host Computer. The
In-house System Integration Lab test-
ing of the SRNS has been ongoing since
Jan 86. The operational check-out of
the SRNS receiver firmware and the
Host Computer software has been com-
pleted in preparation for installation on
the USNS HESS. Tests performed to
date show that the SRNS meets all
NADC specified performance require-
ments and meets or exceeds satellite
position fix accuracy requirements un-
der stationary conditions. Operation of
the SRNS under dynamic conditions
will be evaluated as part of the USNS
HESS at-sea tests.

New director of Navy Labs

William R. Hunt has become the new
Director of Navy Laboratories, head-
quartered in Washington, DC. Hunt
was previously the Technical Director
for Research and Technology at the Na-
val Air Systems Command (NAVAIR).
He succeeded Gary W. Morton who left
to become the science and technology
advisor at the Naval War College in
Newport, R.I.

The Director of Navy Laboratories,
who reports to the Commander of the
Space and Naval Warfare Systems
Command, oversees an operating

budget of nearly $2.5 billion and a staff |

of about 25,000 (as of Fiscal Year 1985).

These assets are distributed among |

eight Research and Development Cen-
ters and their detachments of which
NADC is one.

Hunt brings to his new position tech-
nical expertise in electrical and aero-
space engineering, with specialization

in signal processing, avionics integra-
tion, anti-submarine warfare, ocean
acoustics and active and passive sona-
buoy design. In addition, he has expe-
rience in all aspects of major program
management.

William R. Hunt
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Human Resources Awareness Week

Awards luncheon honors superior achievement

by Mary Ann Brett

During this year’s Equal Employ-
ment Opportunity Awards Luncheon
held on June 26th, the categories of Per-
sonal Incentives, Manager/Supervisor,
and Group Achievement were repre-
sented.

The Personal Incentive Awards ac-
knowledging the employee(s) who has
advanced the principles of EEO
through affirmative action and by per-
sonal example on the job or in the com-
munity went to (in alphabetical order)
William Becker, Nancy Topping and
Lieutenant Junior Grade Cheryl Val-
divieso.

Becker, of the Aircraft and Crew Sys-
tems Technology Directorate, said
“EEO counseling is a challenging and
often misunderstood process, so this
award is particularly gratifying. Over
the years I've associated with a lot of
people who worked quietly and effec-
tively for EEO because they believed in
it. I'm delighted to see their efforts rec-
ognized,” he added. Becker was cited for
perseverance and skillful negotiating
and communicating as a complaint
counselor and the encouraging junior
employees to develop enthusiasm for
the job and to strive for achievement.

Topping of the Aircraft and Crew Sys-
tems Technology Directorate said in ad-
dition to the enjoyment she gets from
these EEO activities, the award made
her feel as though people understood
what she was doing. “More than any
other award I've received,” she said,
“this one compliments my personal
ideas and not just my technical ability.”
Topping, who has been at the Center
for just one and a half years, was cited
for voluntary contributions to the Cen-
ter EEO programs through mission-re-
lated community outreach endeavors.

Valdivieso, of the Command Admin-

Photo by Drew Schmith

(L to r): Chief Staff Officer CAPT Fred Wright, Al Hellman (accepted for
Group Award), Deputy EEO Officer Kathy Gause, Nancy Topping (Per-
sonal Incentive award), Al Kaniss (Manager/Supervisor award), Woman
of the Year Suzanne Reeps, guest speaker Donna Alvarado, Bill Becker
(Personal Incentive award), Technical Director Robert Buffum, Robert
Jones (Manager/Supervisor award) and LTJG Cheryl Valdivieso (Personal

Inventive award).

istration Department, is the first mili-
tary person to receive this award at the
Center. Pleasantly surprised at her se-
lection, she said, “I had no idea I was
even nominated; it’s very nice to be rec-
ognized and appreciated.” Valdivieso
was cited for selflessly contributing to
both civilian and military programs in-
cluding countless hours she committed
after work to assist employees.

The Manager/Supervisor Awards ac-
knowledging excellence in promoting
EEO by motivating employees, direct
encouragement and assistance were
shared by Robert Jones, Al Kaniss, and
Richard Zielenski.

Jones, of the Software and Computer
Directorate, knew of his nomination.
He said, “After hearing two other win-
ners announced, I didn’t think I'd been
selected. But, mine was the third and I
was pleasantly surprised.” Last year
Jones won the group award for his work
with the Minorities in Engineering
Program. This year, the twenty-two
year employee was cited for excellence
in promoting EEO and for a constant
policy of fairness and assignment of
maximum responsibility and career en-
hancing opportunities to all personnel.

Kaniss, of the Computer Depart-
ment, said it felt good to be recognized

Also part of the week’s activities.....

for things he seemingly does everyday.
“We don’t work toward equal employ-
ment opportunity to get a pat on the
back,” he pointed out. “We just try to
hire the best person for the job!” Eleven
years at NADC, Kaniss was cited for
exceptional hiring and advancement
accomplishments for females, minori-
ties, and handicapped individuals and
for automating the statistics required
by the EEO program enabling the long
range affirmative action requirements
to be streamlined as well as recognized
by other Navy offices as an effective ap-
proach.

Zielenski, of the Systems Director-
ate, was aware of his nomination. “I
really appreciated the award. It was es-
pecially nice to be considered among
those other winners who have done a
very good job.” Zielenski was cited spe-
cifically for backing EEO programs
wholeheartedly and for going to great
lengths to ensure the success of his em-
ployees. Additionally he actively par-
ticipated in recruitment and
encouraged his employees to partici-
pate in special emphasis programs.

The PRIME (Philadelphia Regional
Introduction of Minorities to Engineer-
ing) and SPARC (Space Research Cap-
sule) program volunteers from the
Aircraft and Crew Systems Technology
Directorate received the group award.
Those volunteers took on the job. of
structuring a specialized program of
presentations and demonstrations for
two separate groups of science and en-
gineering students at Northeast High
School.

As Chief Staff Officer Captain
Wright stated in his opening remarks,
«_ .. These employees have contributed
in an outstanding manner to the EEO
program at the Center . . . and have rec-
ognized that human resources are our
most valuable asset.”

Photo by DWSChmlth
Janet Russell (standing right), Federal Women’s Program Manager, ad-
dressed 50 co-ops during the recent Welcome Back brunch in the Center
Conference Room. This was another activity coordinated through the EEO
Office in recognition of Human Resources Week.

Photo by Drew Schmith
(L to r): Bob Clegg, Bill Stumpp and Ira Ballew admire their work on the
Veteran’s commemorative display board in the atrium hallway. Veterans
at the Center volunteered their memorabilia dating from the 1940’s
through the recent past. The display will be up through the first week of
August.



















