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GEN-X marks the spot

New expendable decoy deyeloped at NADC

By Mary Ann Brett

Our tactical aircraft need protection
against an array of surface-to-air and
air-to-air missile threats. As these
threats grow in number and
sophistication, our technology to
counter them must grow at the same or
faster rate.

NADC’s newest contribution to
electronic countermeasures is the
Generic Expendable Decoy (GEN-X).
Program director, Joseph Laska of the
Mission  Avionics  Technology
Department (MATD), led the effort to
design, develop, package, fabricate,
test and evaluate the GEN-X, an
expendable active electronic device to
counter a specific class of missile
system.

Describing part of the problem,
Laska said, “Suppose the jammer on
any given aircraft were not doing its
job. One of the more sophisticated
threats, if not fooled by the jamming
signal, could use the signal to its

(continued on page 3)
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Bill Hicklin, John Oakley, Sid McLeary, Joe Laska, Bill McLaughIm, and Harry Ricca discuss design
advantages of various decoys. Laska holds a GEN-X prototype in hand.

Smith designated ‘‘Certified Plant Engineer’ by AIPE

By Mary Ann Brett

NADC Public Works Officer (PWO),
Lieutenant Commander Earl Smith, Jr.
was recently designated a Certified
Plant Engineer (CPE) by the
Certification Board of the American
Institute of Plant Engineers (AIPE).

Not without prior recognition, this
new credential is still important to
Smith. “It’s based on my broad
experience and background”, he said,
“and it shows that a standard of
professionalism does exist in this
business. It also indicates that

LCDR Earl Smith, USN

maintaining Navy plants is at least
comparable to private industry facility
management and requires a qualified
professional to do so both effectively
and cost efficiently.”

Smith has been a member of the
Navy’s Civil Engineering Corps for 19
years and is already a licensed
professional engineer in California. He
arrived at NADC in July 1985 and
supervises nearly 200 people in his
positions as PWO and Resident Officer

in Charge of Construction. Smith has a
Master of Science degree in
Management from the Naval Post
Graduate School in Monterey, CA and
a Bachelor of Science degree in
Mechanical Engineering from the
University of California.

AIPE, with more than 8000 members
across the U.S. and Canada, is
America’s only association dedicated
exclusively to the plant engineering
profession. AIPE certification was

established in 1975 and quickly became
a standard of excellence for the plant
engineering profession. The initial
process of certification requires either a
combination of engineering education
and experience or a passing grade on a
comprehensive seven-hour written
examination. To date, approximately
1,700 plant engineers in the U.S. and
abroad have been certified.

Fireman wins national colleglate scholarship

By Mary Ann Brett

NADC Fire Fighter Richard Valesky
recently won the U.S. National
Collegiate Scholarship awarded by the
U.S. Achievement Academy.

Valesky has been attending evening
classes for four years and is only nine
credits away from receiving a degree in
Fire Science Administration (FSA)
from Holy Family College in
Philadelphia. The FSA coordinator
there nominated Valesky for this
scholarship which will cover his

remaining tuition.

Although Valesky considers himself
a part-time student, he has attended
Holy Family, Montgomery County
Community, and Philadelphia
Community Colleges concurrently! He
has maintained a 3.5 G.P.A. through
the FSA curriculum which includes the
theory of fire fighting, building
construction, and fire extinguishing
systems.

His goals include fire investigation
and, perhaps, teaching. Valesky also
intends going for a Master’s degree.
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Command Corner

CAPT Curtis J. Winters
Center Commander

To all hands:

As the new Center Commander, 1
think it’s important as well as
appropriate to state now, at the
begining of my tenure, my policies and
my expectations.

As I view it, NADC is a unique
facility. It’s a blend of civilian and
military; men and women; scientific
and support, management and labor;
all working on theoretical,
developmental, or actual flying
aircraft. The Center has a rich heritage
of technical accomplishments plus a
well-deserved reputation for having a
talented workforce and being a
well-run organization.

Here, in essence, is how I intend to
operate:

Quality of Life

One of my goals is to make NADC an
even better place to work. It's my belief
that the better an organization treats
its employees, the more productive,
efficient, and responsive both they and
the organization become.

Teamwork

The task of each individual is
important. No one group, work center,
or person can be totally successful
without the assistance of others.
Everyone must believe that his / her job
is important.

Equal Opportunity

We will continue to take affirmative
action to eliminate underrepre-
sentation at all levels within our work
force.

Innovation

Naturally, we must comply with,
support, and enforce the rules and
regulations of our superiors and the
people who pay us. However, I believe
there is still adequate flexibility within
existing rules and regulations for us to
be innovative as well. We must also be
open-minded, imaginative, and quick to
see the potential of new concepts and
ideas. We must continually search for
more productive ways of doing things.

Communications

Many problems are either caused or
aggrevated by poor communications.
Managers and supervisors must be
well-informed of failures as well as
successes. I want to be prepared, in a
timely fashion, to be responsive to both
good and bad news.

Guy C. Dilworth
Technical Director

Details

Someone must clearly be responsible
for the details in every endeavor. Very
often the difference between failure
and success is strict attention to
details. I will be concerned with the
details in your area of responsibility
only when I believe that no one else is
looking after them.

Important and exciting new aircraft
systems are already being developed at
the Center and more will certainly
follow. For these programs to succeed,
we must have the full commitment,
talent and support of the entire NADC
team. Our future as an organization
hinges on our performance as a team.

CURTIS J. WINTERS
Center Commander

Commander Salutes

Ken Clark (Code 60): For expert and
timely assistance to the Naval Air
Systems Command to resolve P-3
aircraft wing corrosion problems.

John Connors (Code 60): For valuable
assistance to the U.S. Small Business
Administration Breakout Repre-
sentative.

Edward White (Code 60): For
chairing the Aircraft and Associated
Ground Power Supplies Committee and
the Aircraft Power Systems Committee
for the Naval Air Systems Command.

William Mawhinney and John
Tyburski (Code 60): For support to the
Naval Air Systems Command on the
H-46 Helicopter Emergency Flotation
System.

Carl Reitz (Code 60): For
outstanding support provided to the
Unmanned Air Vehicle Program.

Joseph Colombo (Code 20): For
outstanding support at the DoD
Independent Research and
Development On-Site Review at
Rockwell International - North
American Aircraft Operations.

Stan Olenick (Code 30) and Glen
Savage (Code 40): For superior
performance and successful completion
of JTIDS Class II Multiservice
Development Test Evaluation.
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TAKE CARE OF 1 ACAI R Rear Admiral G. H. Strohsahl
(right) NAVAIR’s Program Director for Tactical Aircraft visited NADC in
September 1987. The Admiral and NADC’s Commander Roger Hill, Deputy of
the Tactical Air Systems Department enjoy a break between briefings.

Anthony Mickus (Code 30): For
contribitions to the successful
achievement of many of the David W.
Taylor Naval Ship Research and
Development Center wargaming
objectives.

W. Herbert Heffner (Code 20);
Kenneth Foulke, William Ailes, and
Paul Prichard (Code 50): For
dedication to duty and outstanding
support of high priority Naval Air
Systems Command programs.

Marlene Grubb (Code 03): For
assistance and advice to the Naval
Civilian Personnel Data System
Center.

Dave Bailey, Jim Weikert, Maria
Hura, Paul Gasuk, Dick Desipio
(Code 30); Randy Huckaba (Code 50);
Richard Adams, Ed Deska, Mike
Strizak, Keith Sansalone, Eleanor
Vadala, Joe Franz, Ed White, Toney
Lee, Robert Santmann (Code 60): For
invaluable service and a job well done
on behalf of the Navy Airship Program
Source Selection Board.

CDR Timothy Cudia (Code 82): For
developing the Aircraft Department’s
fine reputation in the VP Community.

HM3 Joseph Kailis and HM3
James High (Code 60): For assistance
during the NAVRESREDCOM Trauma
Management Weekend.
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